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Organisational Environment 
The Magistrates Court of Tasmania is a statutory body created as a Court of record by Section 3A of 
the Magistrates Court Act 1987.  The Court comprises the Chief Magistrate, the Deputy Chief 
Magistrate and magistrates. 

Magistrates have jurisdiction throughout Tasmania to hear and determine a very broad range of legal 
matters. 

Statutory provision is made for the Court to sit in the following Divisions: 

• Administrative Appeals  

• Children’s  

• Civil 

• Coronial  

• Criminal and General 

• Youth Justice  

Magistrates sitting in Courts of Petty Sessions hear and determine simple offences, crimes triable 
summarily under State and Commonwealth legislation, breaches of duty, applications under various 
State and Commonwealth statutes, and exercise a wide range of appellate and review functions.   

Magistrates also hear simple and indictable offences involving people who are alleged to have 
committed offences while under the age of 18 in the Youth Justice Division as well as exercising child 
protection responsibilities. 

Magistrates sit as Coroners to conduct inquests into sudden deaths, fires and explosions. 

Magistrates in the Civil Division hear and determine civil matters to a value of $50,000 or an 
unlimited amount with the consent of the parties.  Matters up to a value of $5,000 are dealt with as 
Minor Civil Claims and undergo simplified procedures prior to, and at, hearing. 

The Administrative Appeals Court hears and determines cases where someone wishes to appeal a 
legal decision they are not happy with. 

The Court has permanent Registries in Hobart, Launceston, Devonport, and Burnie; and conducts 
regular circuit court sittings at a number of regional locations throughout the State. 

A range of services are available at these locations and these are used to support the effective 
operation of the Court.  They include audio and video conferencing facilities, court support services 
and access to interpreters, etc. 

More information about the Magistrates Court of Tasmania can be found on its website 
www.magistratescourt.tas.gov.au 

Selection Criteria for Magistrate  
Suitable candidates should be: 

• an experienced legal practitioner with a record of significant professional achievement 
coupled with a knowledge and understanding of the law consistent with judicial office.  

• an excellent conceptual and analytical thinker, displaying independence and clarity of thought.  

• an effective verbal communicator, able to deal respectfully and appropriately with legal 
professionals, litigants and witnesses and able to explain technical issues to non-specialists.  

http://www.magistratescourt.tas.gov.au/
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• highly organised, able to demonstrate or develop sound court management skills and work 
well under pressure.  

• capable of making fair, balanced and consistent decisions according to law without undue 
delay.  

• a person of maturity, discretion, patience and integrity who inspires respect and confidence.  

• committed to the proper administration of justice and with the ability to lead continuous 
improvement in the efficiency and timeliness of court practice, working collegially with 
judicial colleagues and effectively with court officers.  

Eligibility for Appointment 
In accordance with Section 8 of the Magistrates Court Act 1987: 

(1)  A person is not eligible for appointment as a magistrate unless the person is an Australian 
lawyer of not less than 5 years' standing as an Australian legal practitioner; and 

(2)  A person is not eligible for appointment as a magistrate if he or she has attained the age of 72 
years. 

The appointment of magistrates is in accordance with the Department of Justice protocol for judicial 
appointments (see www.justice.tas.gov.au/about/policies/protocol_for_judicial_appointments) and 
includes the following: 

Basis of Appointment 
Applicants will be assessed as suitable for appointment or not suitable for appointment. In the event 
that more than five (5) applicants have been assessed as suitable for appointment, the panel will 
indicate their five (5) most suitable applicants for appointment. A statement of reasons will be 
provided for the recommended applicants. All assessments will then be provided to the Attorney-
General. 

Other Consultation 
After receiving the assessment panel’s recommendations, the Attorney-General may consult on a 
strictly confidential basis with whomever the Attorney-General sees fit. 

Once the Attorney-General has identified a preferred candidate the Secretary of the Department of 
Justice will contact the Executive Director of the Law Society of Tasmania and Chair of the Legal 
Profession Board on a confidential basis seeking their comment on whether there is any reason 
(including impending disciplinary action) why the appointment should not proceed. 

If the proposed appointee is a practitioner from another jurisdiction a further check will also be 
made with the equivalent professional bodies from their home jurisdiction. 

The proposed appointee must also consent to a criminal history check being carried out. 

All judicial appointments whether permanent or temporary must be considered by Cabinet prior to 
submission to the Executive Council in compliance with government policy on senior appointments. 

Recommendation to Executive Council 
Following consideration of the matter by Cabinet the Attorney-General will recommend an 
appointment to the Governor-in-Council. Once the Executive Council has issued an instrument of 
appointment, the appointment may be announced by the Attorney-General. 

  

http://www.justice.tas.gov.au/about/policies/protocol_for_judicial_appointments
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Remuneration 
A magistrate is paid 67.5% of the salary of a Puisne Judge. 

As of 1 July 2019 the rate of salary determined is $310,570 per annum. 

Superannuation is paid at 9.5% of the salary of the Magistrate.  Previous defined benefit schemes for 
judicial officers have been closed.  

A magistrate may arrange a salary sacrifice in accordance with Australian Tax Office rules. 

A privately plated and fully maintained vehicle is provided.  Magistrates may select from a list of 
approved vehicles. 

A magistrate is entitled to such leave as may be prescribed for a State Service officer or State Service 
employee. 

Further Information 
Support staff 
Each magistrate has a court clerk (who coordinates the day to day activities of the court). 

Other matters 
A magistrate shall not  

• engage in, or continue the practice of, the profession of an Australian legal practitioner; or   

• engage in any occupation or hold any office, either on a full-time or part-time basis, where 
engaging in that occupation or holding that office interferes, or might reasonably be expected 
to interfere, with the ability of the magistrate to perform the functions of the office of 
magistrate; or any office lawfully held by the magistrate in conjunction with, or by virtue of, 
holding the office of magistrate. 

Contact 
For further information please contact: 

Ms Ginna Webster 
Secretary 
Department of Justice 

Email: secretary@justice.tas.gov.au  

Phone: 03 6165 4943 

Applications 

Applications including a curriculum vitae and three professional and confidential referees should be 
marked “PERSONAL and CONFIDENTIAL” and emailed to secretary@justice.tas.gov.au. 
Alternatively applications may be sent to: 

The Secretary 
Department of Justice 
GPO Box 825 
HOBART TAS 7001 

Applications must be received by close of business Friday 15 November 2019. 

All applications will be acknowledged when received. 

mailto:secretary@justice.tas.gov.au
mailto:secretary@justice.tas.gov.au
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