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INFORMATION PACKAGE 

1 Background 
The Tasmanian Industrial Commission (the Commission) is a statutory body constituted under 
the Industrial Relations Act 1984 (the Act).   

The Commission has jurisdiction to: 

(a) hear and determine matters and things arising from, or relating to, industrial matters, 
including the making of awards, the conduct of hearings and the settling of disputes,  

(b) provide for the registration of employer and employee organisations,  

(c) encourage workplace bargaining, and 

(d) determine salaries, allowances and benefits for members of Parliament (MPs). 

Apart from the salaries, allowances and benefits of MPs, the jurisdiction is limited generally to 
public sector employees, within the meaning of the State Service Act 2000.  Under the terms 
of the Industrial Relations [Commonwealth Powers] Act 2009 all private sector awards and 
agreements were referred to the Commonwealth from 1 January 2010.  However, the 
Commission can hear disputes in relation to long service leave in the private sector. 

In relation to public sector employees the Commission's role is predominately to: 

(a) conciliate and arbitrate to resolve industrial disputes, including claims of unfair 
dismissal, 

(b) fix wages rates, 

(c) set terms and conditions of employment by making industrial awards and approving 
enterprise agreements and industrial agreements, and 

(d) review an action in respect of which an application for review has been made under 
section 50(1) of the State Service Act 2000. 

As a minimum the Commission comprises 2 members (called Commissioners), one of whom 
is the President, and one of whom is the Deputy President. The Minister responsible for the 
administration of the Act may appoint other Commissioners. 

Matters which come to the Commission which cannot be solved by discussions between the 
parties beforehand are dealt with either by conciliation conference, or an arbitration hearing, 
or a combination of both.  There is almost always a conference first, and it is only when a 
dispute is unable to be resolved through these discussions, that it proceeds to a formal 
hearing.  

The Commission has a permanent Registry in Hobart but conferences and hearings of the 
Commission may be conducted in other locations throughout the State.  The President and 
the Deputy President each have an Associate to work with them. 
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Generally matters before the Commission are dealt with by a single Commissioner.  However, 
some matters are considered by a Full Bench of the Commission.  A Full Bench of the 
Commission is constituted by at least 3 members of the Commission one of whom, wherever 
practicable, must be the President or the Deputy President. 

Subject to certain exceptions, the powers of the Commission to make an award or to 
approve an industrial agreement is exercisable only by a Full Bench in respect of the 
following matters, unless the agreement is giving effect to matters, or is in accordance with 
principles, already determined by a Full Bench: 

(a) making provision for, or altering, the ordinary hours of work; 

(b) making provision for, or altering, a minimum wage that is to be payable to adults 
without regard to the work performed; 

(c) making provision for, or altering a provision for – 

(i) the amount of annual leave; and 

(ii) the payment of wages or allowances during annual leave; 

(d) making provision for, or altering, rates of wages generally or the manner in which rates 
of wages generally are to be ascertained; 

(e) modifying or affecting not less than 5 awards; 

(f) dealing with any other matter referred by the President under section 15(1)(c). 

A Full Bench of the Commission must also convene and conduct a hearing annually to 
determine the Tasmanian minimum wage; which is the minimum weekly wage for an adult 
full-time employee. 

A Full Bench of the Commission is tasked with making periodic determinations of the 
salaries, allowances and benefits for MPs. 

More information about the Commission can be found on its website www.tic.tas.gov.au 

2 Call for Expressions of Interest 
The Minister responsible for the administration of the Industrial Relations Act 1984 (the 
Minister) has called for expressions of interest in the appointment of Deputy President by 
advertisement in three (3) Tasmanian daily newspapers. 

The Minister may invite any such suitably qualified persons to submit an expression of 
interest. 

Expressions of interest are to be lodged with the Department of Justice and must contain a 
current curriculum vitae and should contain the names of three (3) professional and 
confidential referees.    

Applicants may refer to the selection criteria provided below when completing their 
expression of interest.  

Assessments by a panel will be made against these criteria. 

The closing date for lodgement of expressions of interest is Friday 14 October 2022.   

Extensions will not be given unless exceptional circumstances apply. 

http://www.thelaw.tas.gov.au/tocview/content.w3p;cond=;doc_id=21%2B%2B1984%2BGS15%40EN%2B20160129110000;histon=;inforequest=;prompt=;rec=20;term=#GS15@EN
http://www.thelaw.tas.gov.au/tocview/content.w3p;cond=;doc_id=21%2B%2B1984%2BGS15%40EN%2B20160129110000;histon=;inforequest=;prompt=;rec=20;term=#GS15@EN
http://www.thelaw.tas.gov.au/tocview/content.w3p;cond=;doc_id=21%2B%2B1984%2BGS15%40Gs1%40Hpc%40EN%2B20160129110000;histon=;inforequest=;prompt=;rec=20;term=#GS15@Gs1@Hpc@EN
http://www.tic.tas.gov.au/
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3 Eligibility for Appointment 
In accordance with Section 5 of the Industrial Relations Act a person shall not be appointed 
as a Commissioner unless he or she is: 

(a) a person who, in the opinion of the Governor on the advice of the Minister, has had 
extensive experience in industrial relations; 

(b) a person who– 

i) is or has been an Australian legal practitioner, of not less than 5 years' standing; 

ii) has served at a high level in a position or office in an industry or the trade union 
movement or in the service of a government or an authority of a government; or 

iii) has obtained a degree of a university or an educational qualification of a similar 
standard, after studies in the field of law, economics, or industrial relations or 
some other field of study considered by the Governor to have substantial 
relevance to the functions of a Commissioner; or 

iv) has demonstrated understanding of public sector administration; and 

c) in the opinion of the Governor on the advice of the Minister, by reason of his or her 
qualifications, experience, and standing in the Australian community, a fit and proper 
person to discharge the functions of a Commissioner. 

4 Selection Criteria  
Suitable candidates should be: 

(a) able to demonstrate they meet the eligibility for appointment requirements.  

(b) an excellent conceptual and analytical thinker, displaying independence and clarity of 
thought.  

(c) an effective verbal communicator, able to deal respectfully and appropriately with 
legal professionals, litigants and witnesses and able to explain technical issues to non-
specialists.  

(d) highly organised, able to demonstrate or develop sound hearing and conference 
management skills and work well under pressure.  

(e) capable of making fair, balanced and consistent decisions according to law and 
accepted industrial relations practice without undue delay.  

(f) a person of maturity, discretion, patience and integrity who inspires respect and 
confidence.  

5 Appointment Process 
5.1. Assessment Panel 
The Assessment Panel will consist of the Chair and two other persons. Applicants will be 
notified of the composition of the panel once it has been finalised. 



Page | 4  
 

The Assessment Panel may make any appropriate inquiries of referees and may seek the 
views of third parties as to the suitability of any person for appointment. 

5.2 Basis of Advice to the Minister 
Applicants will be assessed by the panel as suitable for appointment or not suitable for 
appointment.  

All assessments will then be provided to the Minister. 

5.3. Other Consultation 
After receiving the assessment panel’s recommendations, the Minister may consult on a strictly 
confidential basis with whoever the Minister sees fit.  In particular section 5(3) of the Act 
provides that the Minister shall consult officers of those associations or organizations that he 
or she considers appropriate with regard to the proposed appointment. 

The proposed appointment must be considered by Cabinet prior to submission to the 
Executive Council in compliance with government policy on senior appointments. 

5.4. Recommendation to Executive Council 
Following consideration of the matter by Cabinet, the Minister will recommend an 
appointment to the Governor-in-Council. Once the Executive Council has issued an 
instrument of appointment, the appointment may be announced by the Minister. 

6 Terms and Conditions of Appointment 
6.1. Period of appointment 
A Deputy President may hold office for a period of up to 7 years, and may be reappointed. 

6.2. Remuneration 
The Deputy President is paid the equivalent of Level 3 of the Senior Executive Service (SES) 
as contained within Employment Direction No. 17 under the State Service Act 2000. As at 7 
July 2022, the base rate is $200,933 per annum. 

Superannuation is paid at 10.5 per cent of salary. 

The appointee may arrange a salary sacrifice in accordance with Australian Tax Office rules. 

A privately plated and fully maintained vehicle is provided.  The appointee may select from a 
list of approved vehicles. 

The appointee is entitled to such leave as may be prescribed for a State Service officer or 
State Service employee 

7 Additional conditions 
7.1. Oath 
Before undertaking the functions of the office, a Deputy President must take a prescribed 
oath or affirmation before a judge. 
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7.2. Other employment or work 
A Deputy President is not able to 

(a) without the permission of the Governor, hold any other office of profit or engage in 
any paid employment outside the functions of the office; or 

(b) hold any other office or any position the holding of which, in the opinion of the 
Governor on advice of the Minister, is inconsistent with the functions of this office. 

8 For further information contact 
Ms Alison Oakes 
Registrar 
Industrial Relations Commission 
alison.oakes@justice.tas.gov.au  
Tel: 03 6165 6771 

9 Applications 
Applications must contain a current curriculum vitae and the names of three (3) professional 
and confidential referees.  Applicants may refer to the published selection criteria when 
completing their applications.   
 
Applications should be marked “PERSONAL & CONFIDENTIAL” and emailed to 
applications@justice.tas.gov.au 
 
Alternatively applications may be sent to: 

Recruitment 
Department of Justice 
GPO Box 825 
HOBART   TAS   7001 

Applications must be received by close of business Friday 14 October 2022. 

Applications will be acknowledged when received. 

mailto:alison.oakes@justice.tas.gov.au
mailto:applications@justice.tas.gov.au
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